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Rising stars promotedHelping mould
the next leaders

I.M. KELLY AUTOMOTIVE LIMITED BASED IN KETTERING
ARE EXPANDING AND REQUIRE THE FOLLOWING:

• PROGRAMME MANAGERS
5 years experience in automotive (ideally interior trim)
Knowledge of APQP approach and tools e.g. PPAP, PFMEA

Strong project management skills and use of tools such as MS Project
Experience of working with interior trim
IT literate including proficiency in Microsoft

Experience of adhesives and lamination desirable
Experience of jigging and tooling desirable

Experience of operational philosophies (Lean, Six Sigma) desirable
Self motivated and confident individual who would like the challenge of leading an automotive

programme This will involve interaction at high level both directly with car manufacturers and the
large Tier 1 suppliers

• PROJECT ENGINEERS
2 years experience in automotive (Ideally interior trim)

Solid mechanical engineering background
Experience and knowledge of APQP approach and tools e.g. PPAP, PFMEA

Experience of jig/tool design and manufacture
Experience of working with adhesive bonding systems

Experience of working with the manufacture of leather wrapped products
Understanding of process improvement tools and techniques

Good literacy and numeracy skills
IT literate including proficiency in Microsoft applications

Working knowledge of job-related technical skills such as FMEA, 8D, etc
Self motivated and confident individual is attracted to being the lead engineer for automotive projects

These projects will be with both car manufacturers and the large Tier 1 suppliers

• MANUFACTURING/PROCESS ENGINEER
Mechanical /Manufacturing Engineering degree, HNC or Engineering apprenticeship

Experience of working with adhesive bonding systems desirable
Experience of working with interior trim

Experience of working with the manufacture of leather wrapped products desirable
Experience of operational philosophies (Lean, Six Sigma)

Understanding of process improvement tools and techniques
IT literate including proficiency in Microsoft applications

A confident personality with the stature and presence to hold his/her own in a challenging
operational environment

Logical and analytical thought process and approach
Work in a structured manner; maintain accurate records and presentations in visual format

If you are interested in any of the above positions please apply with your CV
and a covering letter to Deanna Field, Human Resources, I.M. Kelly Automotive
Limited, Orion Way, Kettering Business Park, Kettering, Northants, NN15 6NL

WHEN you think
about succession
p l a n n i n g ,
apprenticeships

may not be your first thought, it
may not even be a thought at all.

For over 45 years, NITAL
has been providing bespoke
apprenticeship training for
businesses in the East
Midlands. All organisations
are different and have their
own wants and needs but most
remain keen on building for
the future. With bespoke
apprenticeship programmes
designed to meet their specific
requirements, they are able to
mould people into exactly the
employees they need.

Quinton Major, one of the
leading precision engineering
companies in the Midlands, a

number ofwhosemanagers have
been through apprenticeship
programmes with NITAL,
stated: “We have had a policy
of employing apprentices for
over 20 years as we feel it
gives the company continuity
and the people are trained in
our methodology, which is a
good benefit to the company.
It also gives a good start to
young people looking for a
career in engineering.”

Clearly, the company sees
apprenticeships as an
extremely effective tool for
succession planning and
currently has four apprentices
on its books, two of whom have
continued their development
by attending university part-
time to further their education.

Manager, Chris Clarke is

convinced that apprenticeships
are the best option for Quinton
Major and has expressed his
gratitude to the training
provider a number of times,
saying: “We have worked with
NITAL from when we started
employing apprentices and
have found the organisation to
be very professional and
supportive. I would recommend
anybody looking to employ
apprentices to contact NITAL
because of this.”

Rather than training staff to
a general framework, a
NITAL apprenticeship is
tailored explicitly to each
company in order to meet
specific business needs as and
when they arise. So, whether
you are succession planning,
filling a skills gap or trying
to improve productivity,
apprenticeship programmes
are a timely and cost effective
solution; often a far cheaper
option than other forms of
training and offering greater
ROI. With a variety of funding
incentives available and
NITAL boasting one of the
highest success rates in the
country, at 91 per cent, it’s hard
to ignore the benefits that a
tailored NITAL apprenticeship
will have for the future of your
company.

For more visit the website
www.nital.co.uk, telephone
01536 408188 or email
info@nitaltrainme.org.uk

BRITISH Accountancy
Awards National Firm
of the Year MHA

MacIntyre Hudson is delighted
to announce the promotion of
five of its rising stars.

Rebecca Hughes, who
qualified in 2003, has been
promoted to Partner Designate.
Rebecca has considerable audit
and accounting experience
having worked and trained
with the practice since 2001.

Rebecca works with
companies within all major
corporate sectors including
manufacturing and engineering,
international and not-for-profit.

Commenting on her
appointment, Rebecca said: “I
am delighted to have been

given this opportunity to
further my career with MHA
MacIntyre Hudson. I am
privileged to be part of a great
team at the Northampton
office and look forward to
continuing to advise and
support businesses in the area.”

Joining Rebecca in being
promoted is Simon Knibbs
(Audit Director), Ken Wan
(Assistant Audit Manager),
Rob Butler (Audit Manager)
and Guy Hodgkinson (Audit
Supervisor).

Richard Powell, Staff
Partner at the Northampton
office, said: “As one of the
county’s largest trainers of
accountants and tax specialists
it is always pleasing to see

members of staff progress
through the ranks, and I am
sure that Rebecca and the
other members of our staff
will continue to progress their
careers with MHA MacIntyre
Hudson.

“We pride ourselves on the
quality of the training and
experience we provide for our
staff as without them we
cannot continue to enjoy the
position we have as one of
Northampton’s leading advisers
to local businesses.”

For further information
contact Richard Powell on
01604 624011, email
richard.powell@mhllp.co.uk
or visit www.macintyrehudson.
co.uk

Richard Powell (third left) with MHA MacIntyre Hudson staff who have recently been promoted
(l to r) Guy Hodgkinson, Ken Wan, Rob Butler, Rebecca Hughes and Simon Knibbs.
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Chris Clarke (centre) with engineering apprentices Sam
Shuttleworth (left) and Tom Purvis-Hislop.


