
How Bill 6 
could affect 
your farm 
or ranch
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As of Jan. 1, 2016, Bill 6 – the Enhanced 
Protection for Farm and Ranch Workers Act – is 
the law in Alberta. If you own a farm or ranch, 
you need to ensure your business is complying 
with the new rules. These requirements will 
change as additional regulations are introduced. 

If you operate your farm in your personal 
name and only pay wages to family members, 
the changes regarding Workers’ Compensation 
(WCB) and Occupational Health and Safety 
(OH&S) do not apply to you. Currently, a “family 
member” only includes the children, parents, 
grandparents, aunts, uncles, nieces, nephews or 
first cousins of either yourself or your spouse or 
adult interdependent partner. In some cases, the 
person you consider your common-law partner 
may not qualify as a family member.

If your farm operates through a partnership 
or corporation, the exemption from WCB and 
OH&S applies only if you pay wages exclusively 
to family members and all the partners or share-
holders are also family members.

All workers who are paid wages but are not 
family members require WCB coverage. The 
deadline to sign up for Workers’ Compensation 
is April 30, 2016.

The requirement to maintain WCB coverage 
also applies to some farming- and ranching-
related industries that were previously exempt, 
including artificial breeding services, the col-
lection of urine from pregnant mares, fertilizer-
spreading services and most equine services.

Farms with at least one paid non-family 
member worker also need to comply with the 
Occupational Health and Safety Act’s require-
ments. At this time, you do not need to follow 
the specific rules in the OH&S Code, however, 
the act itself applies. Your OH&S obligation is to 
ensure, as far as reasonably practical, the safety 
of workers on your work site, whether they are 
your employees, contractors or visiting workers. 
You must also educate your workers about their 
obligations under the OH&S Act, primarily to 
work in a manner that is safe for themselves and 
their co-workers and to co-operate with you in 
creating a safe work site.

Until further notice, you still do not need to 
pay overtime, statutory holiday pay, or limit the 
number of hours worked per day or number of 
consecutive days worked.  Likewise, farm and 
ranch workers still cannot unionize.  This will 
likely change when the portions of Bill 6 that 
deal with these issues are proclaimed. The gov-
ernment has not announced a firm date for these 
changes.

If you do not pay wages (including salary, pay, 
commissions or remuneration for work, how-
ever calculated), none of the changes announced 
to date affect your operation. This would include 
farms that lease out all their land – the person 
or company leasing the land from you would be 
responsible for compliance with Bill 6.

The content of this article is provided for 
informational purposes only. Consult your law-
yer if you have questions about how to comply 
with Bill 6. Visit our website at www.martinson-
harder.com or contact us at 403-556-8955 to find 
additional information about how Bill 6 may 
apply to your farm or ranch.

Heather Koltusky is a student-at-law at 
Martinson & Harder law office
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Challenges ahead
By DaN sINGletoN
MVP Staff

The beef industry in Alberta 
is facing some challenges as 
2016 gets underway, says Grant 
Lastiwka, with Alberta Agriculture 
and Forestry in Olds.

“I know that the U.S. herd is 
growing and I know that with the 
economy and the price of oil the 
way it is, the purchase of beef is 
coming under challenge of afford-
ability,” said Lastiwka.

“Any time the retail maintains 
that market share that is high 
and doesn’t lower the prices in 
accordance to prices in the beef 
industry lowering, that doesn’t 
help the ability for it to be com-

petitive against the other meat 
products.

 “The retail market share has 
continued to be high even when 
(cattle) prices did drop, so that 
leads you to believe that there 
is going to be more difficulty in 
moving meat products into the 
system because of the competi-
tive nature of the other meats are 
going to make them a consumer 
choice that is more affordable. 
There are a few things happening 
there that kind of leave every-
thing up in the air.”

Cattle prices have pulled back 
from highs last summer, although 
they remain fairly strong, he 
explained.

“As we head into the new year, 

we presume we’ve seen the highs 
of highs and now it’s this adjust-
ment not quite fully knowing 
where the new tomorrow is, and 
knowing that with the price of the 
Canadian dollar, the opportunity 
to make it a competitive product 
across borders is favourable,” he 
said.

“The profitability is still present 
but it’s just not to the extremes 
it was in that one stretch. With 
that in mind, it’s a real adjust-
ment time and trying to put all the 
pieces together and wondering 
where they are going to end up 
at is something that everybody is 
trying to do. It’s waiting to see. 
There are some reasons for what 
we are seeing.”

CLASSIFIEDS WORK!
CALL 556-7510
TO PLACE YOUR AD


